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Regulation 

 
 

STAFF DRESS CODE 
 

The Mansfield Township School District believes that all staff members set an example in dress and grooming for their 
students to follow. A professional staff member who understands this precept and adheres to it enlarges the importance 
of his/her task, presents an image of dignity, and encourages respect for authority. These factors act in a positive manner 
toward the maintenance of discipline. 
 
The Board retains the authority to specify the following dress and grooming guidelines for staff that will prevent such 

matters from having an adverse impact on the educational process.  
 
Administrators and administrative support employees are expected to project a professional image and should dress 
appropriately for an office/business environment;  
 
A. All employees are expected to dress in a professional manner. Clothing must be neat, clean, in good repair, and 

appropriate for on the job appearances at all times. Employees shall not wear on the outside of their clothing, 
jewelry or similar artifacts that are obscene, distracting, or may cause disruptions to the educational environment;  

 
B. District level employees must adhere to the staff dress code as detailed below; 
 

C. All staff are expected to project a professional image that sets positive dress and grooming examples for students 

and shall adhere to standards of dress and appearance that are compatible with an effective learning environment; 
 
D. All staff shall follow dress code standards on ALL days students are in attendance;  
 
E. Principals may designate days when reasonable modifications may be made and must notify the superintendent’s 

office when implementing any modifications to the dress code. All other personnel shall follow the regular standards 

for dress on all work days unless directed differently. 
 
It is within these principles that MTSD will enforce the following dress code, specifically but not limited to:  
Appropriate dress for staff:  

1. Dresses and skirts cannot be worn if shorter than three inches above the knee. Dresses and skirts which are 
ankle length and tight enough to hinder walking are not acceptable attire. The slit of a dress or skirt must come 

no higher than three inches above the knee;  
2. Slacks and Capri pants may be worn in an appropriate manner. Capri pants must be below the knee. 
3. Jeans of any color may not be worn except for: 

● Building/District designated days (designation is done by the administration); and  
● Field Trip Days 

4. Ripped jeans are not allowed.  

5. Hoodies or sweatshirts may not be worn except for: 
● Building/District designated days (designation is done by the administration); and  
● Field Trip Days 

6. T-shirts may not be worn except for: 
● Building/District designated days (designation is done by the administration); and  
● Field Trip Days 

7. Shorts, wind pants/shorts, or warm-ups may not be worn except for: 
● Physical Education Class Teacher 
● Field-Day 
● Field Trips Days 

8. Spaghetti strap tops and tube tops may not be worn  
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9. Strapless dresses may not be worn  
10. Tank top straps must be at least 1.5 inches wide.   
11. Low cut blouses, see-through clothing, off the shoulder, halter style, tank tops, or clothing which reveals the 

midriff may not be worn  

12. Fitted leggings and spandex-type leggings are not permitted as outerwear; they may be worn under a dress, 
skirt, which meet the dress code length or tunic top.  

13. Skorts, and split skirts must meet the skirt code length requirements.  These are clothes that have the appearance 
of a skirt in the front but are split; 

14. Sunglasses may not be worn. 
15. Sandals/Wedges with a heel, without a back strap are allowed.  

16. Flip-flops (flat sole held loosely on the foot by a Y-shaped strap known as a toe thong that passes between the 
first and second toes and around both sides of the foot) are NOT allowed;  

17. Athletic shoes/sneakers are not allowed for staff with the exception of physical education teachers and/or 
special circumstances deemed by administration pertaining to job responsibilities (teachers of students who 
elope, OT, PT, etc.)  

18. Ear piercings and discrete nose piercings are the ONLY visible piercing allowed;  

19. Hats shall not be worn inside; Unless a medical or religious observance warrants.   
20. Tattoos that are considered offensive, racist, vulgar, show scenes of violence, drug-related, contain strong 

sexual imagery, gang related or contain obscene phrases may not be visible.  
 
 
Physical Education teachers must follow the staff dress code on parent conference days, parent meetings, and other 

occasions when not instructing class. 
 
Physical Education teachers, and athletic volunteers should wear the appropriate athletic attire necessary to meet the 
requirements of their job responsibilities and a sweat or warm-up suit when not actively teaching physical education 
classes or coaching.  
 

Support staff shall dress consistent with their assigned duties as determined by the Superintendent.    
 
Staff shall inform the building principal when there is a need to wear specific clothing of footwear inconsistent with the 
staff dress code due to medical, religious or other reasons. The principal may require that the employee must provide the 
proper documentation, medical or other, that gives rise to the need for deviation from this dress code policy. 
 

Staff may request additional accommodations of the dress code for charity drives or other reasons consistent with school 
mission that do not disrupt the school programs.  Requests shall be approved in advance by the Superintendent.    
 
Occasionally, organized learning activities may take place away from school (i.e. field trips) and the setting may dictate 
reasonable variations from the dress code. Teachers may want to discuss this with their supervisor. 
 

Staff members violating the dress code will be sent home until he/she returns with appropriate attire and may be 

subject to progressive disciplinary measures which may include but not be limited to verbal warnings, written 

reprimand, withholding an increment, charges of insubordination, or other sanctions permitted by law. 

 

 
 

Adopted:  August 13, 2018  
NJSBA Review/Update:  August 13, 2018  
 
 
 


